Kunst Brothers, Inc. and Retail Clerks International Protective Association, Local 1215, AFL (1941) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1941 
Kunst Brothers, Inc. and Retail Clerks International Protective 
Association, Local 1215, AFL (1941) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Kunst Brothers, Inc. and Retail Clerks International Protective Association, Local 
1215, AFL (1941) 
Location 
Los Angeles, CA 
Effective Date 
1-1-1941 
Expiration Date 
6-1-1942 
Number of Workers 
175 
Employer 
Kunst Brothers, Inc. 
Union 
Retail Clerks International Protective Association 
Union Local 
1215 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b132f006_03 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2340 
f\
AGREEMENT.
This agreement, made and entered into thi3 r of
194__,by and between the KUNST BROTHERS. INC. ____________ _ _
hereinafter referred to as the Company, Party of the First Part, 
and RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, through 
its authorized Agent, THE RETAIL HARDWARE & AUTO PARTS SALESMEN*S 
UNION, LOCAL NO. 1215, affiliated with the LOS ANGELES CENTRAL 
LABOR COUNCIL and the AMERICAN FEDERATION OF LABOR,hereinafter 
referred to as the Union, Party of the Second Part:
W I T N E S S E T H :
THAT for and in consideration of the mutual covenants and 
agreements herein contained and for the purpose of promoting the 
mutual interests of the employer and the employees and to provide 
for the efficient operation of the retail Stores of the Company, 
and the providing of intelligent service to the public and satis­
faction to the customers, it is hereby agreed as followsj 
SECTION 1 RECOGNITION.
The undersigned FIRST Party hereby recognizes the said RETAIL 
HARDWARE & AUTO PARTS SALESMEN'S UNION,LOCAL NO. 1215, as the 
sole collective bargaining agency for all employees in its employ 
who are actively engaged in any handling and/or selling merchandise 
in the retail stores of the Company*
SECTION 11 EMPLOYMENT OF UNION MEMBERS.
Party of the First Part signing this agreement agrees to employ 
only those employees who are members in good standing, or who shall 
beoome members in good standing within fifteen (15) days from the 
date of their employment, of the RETAIL HARDWARE & AUTO PARTS
4
SALESMEN'S UNI ON,LOCAL NO. 1215*
Party of the Second Part agrees to admit to membership in the 
RETAIL HARDWARE & AUTO PARTS SALESMEN'S UNION, LOCAL NO.1215, 
any person whom the Signatory Company may see fit to employ, and 
further agrees to accept upon application to membership with the 
Union, the new employees upon the payment of an initation fee of 
not to exceed twenty*fivc ($25.00) dollars. Such Initation fee
L
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to be paid within thirty (30) days. It is to be understood that 
any employee applying for membership may be refused admittance, 
if said employee is a member of a dual organization, or has been 
previously suspended or expelled from the RETAIL CLERKS INTERNAT­
IONAL PROTECTIVE ASSOCIATION.
SECTION 111 EEFINITATION AND MODIFICATION.
The terms of this agreement shall apply only to Employees of 
the Signatory Company in the general hardware business, and shall 
not apply to any Executive or Officer of the Signatory Company, 
Should there be any dispute as to which employees qualift under 
this provision, then such dispute shall be submitted to arbitra­
tion, all as provided herein,
SECTION IV CAUSE FOR IMMEDIATE DISCHARGE.
It is hereby agreed that there shall be no discrimination by 
the employer against any employee or applicant for employment on 
account of membership in, or activity on bahalf of the UNION, and 
no employee shall be discharged for cither membership or activity 
on behalf or in the UNION,
Proven violation of the rules of the Company, as posted from 
time to time, shall constitute cause for immediate discharge. 
However, if any employee is discharged and it is claimed that said 
employee was wrongfully discharged, then the matter shall be 
submitted to arbitration, as provided herein, and until a final 
disposition of the said arbitrators of the dispute, there shall 
be no strike, walk-out, or other similar interruption of work,
4
Where in the judgement of the employer,mcrit and ability arc 
equal, when it becomes necessary to decrease the number of 
employees, the factor of Seniority shall be considered; and when 
an employee is laid off due to business recession, that employee 
shall be first called back to work when the number of employees 
shall bo increased .
SECTION V CLASSIFICATION AND PAY.
It is mutually agreed by both parties that employees shall be 
classified and paid according to'the schedule as set forth in 
Section V, within this agreement,
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Ai SALESMEN: ANY employee whose principal duties (Exceeding 50% 
o f his full working week) are to take orders from and/or to sell 
to the customers, by telephone or otherwise, shall be classified 
as a salesman and shall be paid in accordance with the following 
minimum scale of wages.
J o u r n e y m a n ..... ..................$87.50 per week*
SENIOR APPRENTICE with less than two (2) years known or provable 
experience prior to employment by th£ Signatory Company:
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First thirty days....,....... $20,00 per week.
Next twelve months...,..... .. 22.50 per week*
Third Six month period.......  25.00 per week.
Thereafter a Journeyman.,...., 27.50 per week.
JUNIOR APPRENTICE with NO known or provable experience:
First six months..... ,.*••..*$18.00 per week*
Second six months,............ 20.00 per week*
Third six months period...,,.. 22.50 per week.
Fourth six months.... . 25.00 per week.
Thereafter a Journeyman..,*... 27.50 per week.
B. OUTSIDE SALESMEN. In addition to the above wage scale and 
schedule shall receive 3 # per mile if using their own car, or 
$20.00 per month for depreciation, plus gasoline, oil and 
lubrication expense for such work, it being understood that 
outside salesmen may be employed on a commission basis with the 
minimum guarantee of the wages they are entitled to in the 
above schedule to apply against said commissions.
C . : STOCK ROOM EMPLOYEES. A Stock Room Employee shall be any
employee whose principal duties (Exceeding 50% of his full work­
ing week) are any of the following positions; Shipping Clerk, 
Receiving Clerk, Stock Clerk, or Order filler. He shall be 
paid the following minimum scale of wages;
JOURNEYMAN* after two (2) years with the company, not less 
than $25.00 per week.
APPRENTICES. A maximum of six (6) months known or provable 
previous experience shall be credited new employees and they 
shall be advanced on the following wage scale accordingly:
First six months........ ,.$18.00 per week.
Second six months........  20.00 per week.
Third six months period,., 22.50 per week.
Thereafter a journeyman,,, 25.00 per week,
D. UTILITY MEN. Any employee whose partial duties (Exceeding 50% 
of his full working week) are that of a "Packer" and /or any 
other miscellaneous work exclusive of the aforementioned duties 
in Paragraphs A , B, C, shall be classified as a Utility Man 
and shall be paid in accordance with the following minimum 
scale of wages:
JOURNEYMAN. (After one (1) year's employment with the
Company, shall be paid not less than $22.50 per week.-}:
APPRENTICE, First six months,$18.00 per week. Second six 
months, $20.00 per week.
E. It is mutually agreed that in each of the above classifications, 
to-wit, Salesmen, Outside Salesmen, Shipping Room employees 
and Utility men, that a ratio of five journeymen will be 
maintained
3'2>
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to each apprentice employed, providing further that one appre­
ntice shall be allowed after the first journeyman is employed*
F, No employee shall suffer any reduction in pay or loss of 
conditions by reason of the signing of this agreement or its 
adoption.
SECTION VI HOURS.
It is hereby agreed that the standard work week for all 
employees covered by this agreement shall be forty (40) hours per' 
week, to be served over a period of six (6) consecutive days. All1 
hours shall be consecutive with the exception of one (1) hour for 
lunch, ..ny employee called to work shall receive at least four 
i y ) hours pay. All time work in any of the-above classifications 
in excess of eight (8) hours in any one day, and/or forty (40) 
hours in any one week, shall be considered overtime and paid 
at the rate of time and one half the regular scale of wages 
is specifically agreed and understood that when it becomes nec­
essary for an employee to take time off to conform with the above 
hour specifications, that such time off shall be in periods of 
not less than four (4) hours, and shall either be taken in the 
morning or in the afternoon.
INVENTORIES.
It is agreed and understood that employees covered under the 
classifications of Salesmen, Stock Room employees and Utility men 
in Section V, - A. B. C. and D. may be required to give without 
additional compensation eight (8) hours annually for the purposo 
of taking inventory only. Any time worked in excess of eight (8) 
hours annually for inventory purposes shall be paid for at the 
rate of time and one half the regular scale of wages herein 
provided.
Party of the second part further agrees that should the annual 
inventory be taken in the evenings, after regular working hours, 
employees may be called upon to work a maximum of three (3) 
hours overtime nightly for fifty cents supper money, and a max­
imum of four (4) hours overtime nightly for seventy-five cents 
supper money,
SECTION Vll. Holidays.
New Year's'Day, Memorial Dayj Fourth of July, Labor Day, 
Armistice Day, Thanksgiving Day, Christmas Day, and all other 
National Holidays, declared as such by the properly constituted 
authorities shall be considered Holidays with pay, and no 
reduction shall be made in the pay for said days, and no work 
shall be performed on any Legal Holiday or on any Sunday, Any 
emergency work that shall be performed on any legal Holiday or 
on any Sunday shall be paid for at the rate of double the 
regular soale of wages for such Holiday, Such double compensa­
tion to bo in addition to, over and above the regular salary.
If any Legal Holiday shall fall on a Sunday, then the following 
Monday shall be celebrated as the Holiday with pay.
SECTION Vlll. VACATIONS.
Party of the first part agrees that all employees covered by 
this contract shall receive one weeks vacation with pay after one 
(1) years service and one (1) additional day vacation with pay 
for each additional year’s service with the Signatory Company, to 
a maximum vacation period of two (2) weeks. The Party of the 
Second part agrees that any employee in any classification may 
replace, at no extra pay, the employee on vacation.
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SECTION IX GENERAL PROVISIONS.
It is understood that the Signatory Company will not he
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asked to act upon any question regarding jurisdiction which 
may arise between the Signatory Union and any other Union 
affiliated with the American Federation of Labor, or otherwise.
It is hereby agreed that a duly authorized representative 
of the Signatory Union shall be permitted to visit the stores 
of the Company for the purpose of transacting business with the 
Union members, during working hours, provided that such calls 
be made at reasonable times and so as not to interfere with the 
conduct of the employer's business or the performance of work. 
The Employer agrees to permit the Union Representative, upon 
request of the union, to check the list of employees of any 
preceding month and to check the respective wage scale of each 
employee.
All contributions to charity shall be voluntary and no 
compulsion shall be placed by the Company to force such 
contributions,
SECTION X . ARBITRATION.
It is mutually agreed by both parties to this agreement 
that should there be any misunderstanding as to the true 
interpretation of this agreement that such controversy shall 
be submitted to a committee of five for arbitration, to be 
selected as follows: Two to be selected by the Union, two
to be selected by the employer, such selection to be made by 
both parties within a period of not more than five (5) days 
and these four to choose a fifth disinterested party. Said 
txunmittoe of five to meet within five (5) days and submit a 
final decision. During such time as the matter is pending
before this committee there shall be no strike or lock-out
'
and the decision of the committee, which will be handed down 
within ten (10) days shall be final and binding on all 
.part i e s,
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SECTION XI UNION STORE CARD.
Party of the Second Part in consideration of the covenants 
and agreements herein contained, kept and performed on the part
4
of tho First Party, agrees to loan for the duration of this con­
tract to the said First Party, a Union Store Card for each store 
operated hy the First Party, said cards being Numbers
. v/hich arc the property of, and are issued by tho 
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, Through it’s 
authorized agent, THE RETAIL HARDWARE & AUTO PARTS SALESMANS 
UNION, LOCAL NO. 1215,
SECTION Xll. TERM OF AGREEMENT.
This agreement shall become effective as of
194__, and shall remain in full force and effect from year to
year thereafter provided, hot/ever, that if cither party shall 
desire to make any changes, alterations or additions on any
anniversary of _______________  194__, they may do so by serving
written notice on the other party by mail bearing a post mark
at least 30 days prior to any anniversary of _____________194__
This agreement shall remain in full force and effect from year to 
year until altered or amended in the above stated manner.
We, the undersigned, have hereunto affixed cur hands and
seals this day of________________194__, in the city and
county of Los Angeles, State of California.
i
RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION.
AMERICAN FEDERATION OF LABOR.
KUNST BROTHERS, INC, 
B y ______
RETAIL HARDWARE & AUTO PARTS 
SALESMEN'S UNION, Local No.1215.
AG’JJT
Representative
TITLE Title
C O P Y
DATE
I '•
Retail Hardware and Auto Parts 
Salesmen’s Union 
Local 1215
1031 South Broadway, Rm 851 
Gentlemen:
This will confirm our agreement, to the 
effect that ALL employees covered under the classification 
of Salesmen, Stock-Room Employees and Utility men, as 
covered in the contract signed by your Union and the
____________________________________, dated at Los Angeles,
California o n __________19A____» will be guaranteed
a minimum of AS hours per week, end that any 
services rendered in excess of AO hours per week, shall be 
paid for at the rate of time and one-half the regular and/ or 
scale of wages provided for in the above mantioned 
contract.
It is further understood end agreed that this 
supplement shal becoome effective on the effective date of
the aforementioned contract j namely ______________ 19A_____,
and shal continue in effect for the full term of the said 
contract, as provided for in section XIV therebfr
Very truly yours,
RUNST BROTHERS. _IN C .
Accepted for Retail 
HARDWARE AND AUTO PARTS 
SALESMEN8S LOCAL 1215.
BY
BY
Business Agent
Mr. Judson K. Fuller, Sec'y
Retail Clerks' Int'l Protective Ass'n #1215
1031 S. Broadway, Room 85O
Los Angeles, California
Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
/ '
A. F. Hinrichs
Enc. Acting Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
____________________ None____________________________________
(If more than one employer, please list on reverse side)
Number of companies covered by agreement______ 8_____ ___________________
Number of union members working under terms of agreement 175_________
Number of nonmembers working under terms of agreement_______None __
Very truly yours.
Branch of trade covered Retail Hardware
Date signed Numerous_______ __ Date of Eviration Numerous________
Do you wish the agreement returned? Yes x No___Kept confidential? YeB X No
Kenneth Howard 
(Name of rson furnishing information)
3.1
1031 South Broadway,L.A.
(Address)
#10417
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